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Future of Work: 4t" Industrial Revolution (World Economic Forum)
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Emerging new world order

A fundamental, radical transformation is occurring through four forces of change, bringing about a new
world order:

* Qualitatively, a world of increasing variety, interdependency, complexity, change, ambiguity and
seamlessness (boundarylessness);

* Exponentially accelerating technological innovation, encapsulated in the term “fourth industrial
revolution”, the features of which are digitisation, interconnectivity, virtualisation, automation and

smart;

 The adoption of the core value of sustainability through stewardship, leaving the world a better
place for future generations; andln the centre of the above three forces of change, an extending,
iIncreasingly diverse range of activist stakeholders with shifting interests, demands and
expectations — most frequently in conflict and demanding trade-offs — whose voices are
amplified by social media, enabling them to rapidly mobilise around issues, nationally and globally.
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Teaching Culture Learning Culture
content . .- covered how « learn effectively

“what" ....happen . o
course and When

“Why” s this course I‘eleval‘lt

and “hOW” can students be
successful
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Key terms

Micro-Credentials

e Small, skills-based programs that result in a digital credential

o May be credit bearing or non-credit bearing (0-X credits)

o At many institutions, digital badges are awarded upon completion
of a micro-credential.

o Provide opportunity for personalized learning.

o Provide mechanism for learners to gain relevant skills
and to easily showcase those skills.

DEGREE : DIPLOMA :: MICRO-CREDENTIAL : DIGITAL BADGE

.[é University at Buffalo The State University of New York Q
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Smaller units of achievements (such as micro-

Stac ka b I e greegdrzr;tials & certificates) can be stacked to a

A certificate can be earned on the way to a degree,
or external to a degree program, to show

specialization

A micro-credential, in the form of a digital
badge or a series of badges, recognizes

skill acquisition

= |

Example-
Digital Composition micro-
credential offered through the
English department

* Afully online program that

stacks towards a graduate
certificate

 (Graduate certificate stacks
toward Master’s degree

|

.[é University at Buffalo The State University of New York
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Digital Badge-- Definition

Digital badge- A digital icon that

represents successful completion - .
of a learning experience(s). DIGITAL BADGE
SYSTEM

Badges contain metadata, including information regarding the issuing
institution, the date earned, the criteria required to earn the badge, and
the associated evidence related to the awarded badge.

% University at Buffalo The State University of New York Q
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Fixed Time

Show us what you can

Move on when “ready”
> - "
8 o ot

Learn what you need

Self-pace learning D D D D

Evidence based
" measurement

Klangjai S.T. 2019




KMUTT Service Menu
Credential + Micro credential
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thinking, problem

Accumulated
Wisdom
Cultivating wisdom, one
step at a time

Higher Order
Thinking

Us on higher order Measure and

endorse specific
ability
using evidencing

solving

Practical
ure they can do it

Demand Driven
Self paced and specific
learning for individual
needs
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S [f you're not prepared to be wrong,
N " you'll never come up with anything original

- Sir Ken Robinson
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